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Beacon Multi-acadeMy trust overarching vision

Our vision encompasses a co-location model and the concept that special education should not 
be isolated away from what should be a basic entitlement in terms of the flexible access to the 
facilities and services that a mainstream school offers. This is exemplified by our autistic unit 
(BCS 15 years) and most recently Beacon Business Innovation Hub (3 years). We are adamant 
that we can guarantee the success of our proposed provision, because it will be located at the 
heart of one of our high achieving schools and 4 partner secondary schools; thus expanding our 
high expectations vision and physical capacity to meet demand, as well as providing individual 
students access to mainstream programmes and provision when appropriate. 

Put simply we have shaped ‘...a coherent approach that aligns education, training, skills and 
employment services’ in our Trust which employs both a values added and a value added 
approach to schooling as embodied by our trust’s approach to raise standards in education for 
all; we believe every young person deserves to have the best education possible. 

‘Meaningful engagement with social enterprise and economic activity’ – is a key performance 
indicator of our vision for Beacon 11-18 Communication School; currently exemplified by our 
100% progression routes for leavers. 

There has been consistent evidence that the provision of special schools on mainstream sites is 
the most effective form of accessing mainstream education. 

Dr Linda Miller author of the 5P Approach (ASD behavioural analysis programme) has advocated 
best ASD inclusive practice as: 

‘autistic learners need opportunities to access mainstream lessons and other social 
opportunities, but need a specialist resource base to return to, where they feel secure 
and assistance to manage their anxiety and social communication needs’

We have high expectations for our pupils, focusing not just on where they are aged 11, 16 or 
18, but also on where they will be aged 30. 

Pupils are and will be offered a broad and balanced curriculum with the following 
aims: 

• For pupils to be able to access a full range of academic and/or vocational subjects at a level 
commensurate with their ability – i.e. at a level which enables them to progress to further or 
higher education – and therefore to achieve to their potential, including accessing appropriate 
work opportunities 

• In order for pupils to progress and access further and higher education and then employment, 
they work towards being able to access the majority of their curriculum in the mainstream 
environment with mainstream peers. 

• To address pupils’ barriers to learning – e.g. difficulties with production skills (knowledge/
skills), navigation or executive skills (e.g. organisational skills such as managing information/
synthesising etc.) and social and communication skills. 



STRUCTURE, GOVERNANCE AND MANAGEMENT

Bcs consistent vision

The underlying principle of the curriculum and support focuses on: what is important to the 
young person; their aspirations and assets – believing everyone can work; and using evidence 
of what works to develop preparing for adult outcomes. We propose to enhance and develop the 
Redbridge local offer through partnership between: education, health & social care, economic 
regeneration and housing. It has to be person-centred acknowledging what is working from the 
different perspectives of: young person, family, school and other, such as the: ‘Access to Work’ 
grant, ‘Valuing Employment Now’, ‘National Valuing Families Forum’, ‘Foundation for people with 
Learning Disabilities’. Moreover the ‘In Business Project’ which we will develop locally with our 
Trust business partners incorporating advice, training and on-going support for our young people 
to set up and develop their own self-employment or small business. 

Our Post 16 programme will build on this approach locally and will be consolidated by students 
continuing to develop their skills within four key areas of learning: 

 � The World of Work. 

 � Well-being. 

 � Everyday living. 

 � Creativity and communication 



STRUCTURE, GOVERNANCE AND MANAGEMENT

Bcs consistent vision

Students will also continue to follow accredited courses as appropriate to their needs and their 
plans for life after school, accessing campus mainstream provision as appropriate.

In conclusion, our vision for Beacon communication school aims to promote active 
citizenship and economic and social participation amongst asd young people; by 
enabling them to have greater choice and control over how resources are spent to support their 
needs at a much earlier age. We want every child with autism at BCS and its’ Satellite Hubs to 
have the same opportunities to learn as other children. We want our students to live well with 
their autism and to thrive academically and personally into adulthood. We will ensure this by 
developing a solid foundation of skills to prepare them to play their part in society successfully 
and to achieve their full potential through informed choices, seizing opportunities and being able 
to live the life they choose.

The pressure on places in the autistic unit (BCS) has increased significantly in recent years 
and there has already been expansion from 42 to 68 in the last 3 years. The overall number 
on roll is now seen as beyond capacity. It is becoming increasingly difficult to manage the 
numbers of children and staff on site where issues such as transport and space to deliver 
support activities and therapies have become more challenging; including access to mainstream 
classes. Most parents of children with SEN want to be able to send them to local schools. Beacon 
Communication School is well regarded and enjoys high levels of parental confidence, the 
children there are well placed and the school achieves very positive outcomes for children with 
complex special needs. The Satellite Hub model will enable us to expand this practice across 
the borough and beyond; whilst retaining the BCS culture, ethos and success and the wishes of 
parents who want their child to attend a local school. 

CONTACT DETAILS

Beacon Academy Trust
Woodford Bridge Road
Ilford
Essex IG4 5LP

www.beaconacademytrust.co.uk         
enquries@beaconacademytrust.co.uk         
awhite@bealhighschool.co.uk

Office:  020 8551 4954 ext: 429


